
ETHICAL CODE

NO CORRUPTION

ARA VINC is committed to following the ILO
standards regarding labor relations, which
include freedom of association, the rejection of
forced labor and the elimination of child labor.

ARA VINC is commited to safeguard the personal
data of customers, staff, supplier companies and
any person related to its activity.
The disclosure, commercialization and improper
use of information concerning persons or
institutions is prohibited. The people who work at
ARA VINC are responsible for the confidential use
of the information to which they may have
access.

HUMAN AND LABOR RIGHTS

ARA VINC rejects any type of corruption. An
anonymous reporting channel is made
available to anyone to receive and investigate
any information about illicit behavior by
company personnel.
No economic contributions will be made or
received on behalf of ARA VINC, either to
public entities or to private institutions, in order
to obtain a position of advantage or influence.

CONFIDENTIALITY

ARA VINC is responsible for the tax compliance
that corresponds to it and acts with due diligence
paying its taxes and meeting tax obligations.
ARA VINC annually passes an external
accounting audit and has a crime prevention
framework.

TAX COMPLIANCE

ARA VINC has a firm commitment to the
environment and oversees all aspects related
to sustainability: incorporation of electric
vehicles into our fleet, responsible use of
resources, energy efficiency and waste
management.
Since 2008, the company has been certified on 
ISO 14001.

ENVIRONMENTAL COMMITMENT

ARA VINC has an equality plan and a protocol
against sexual and gender-based harassment.
ARA VINC's own agreement also specifies this
commitment to non-discrimination in articles 53
and 54 and zero tolerance for any type of
harassment. The ARA VINC safety plan contains
a protection section for sensitive personnel with
emphasis on pregnant and/or breastfeeding
women and people with some type of disability.

EQUAL OPPORTUNITIES

At ARA VINC we work with the continuous
improvement model focused on customer
satisfaction. We analyze the processes, how they
are developed and what impact they have to
propose strategies that improve management
and correct possible deviations.
Since 2008, the company has been ISO 9001
certified.

CONTINOUS IMPROVEMENT

ARA VINC has its own prevention service
(SPPM) that is responsible for ensuring the
safety and health of the workers. The SPPM's
objective is to transmit the rules of prevention
and road safety in the initial and periodic ORP
training to all working personnel, which are
detailed in the Manual of Good Driving
Practices.
ARA VINC has the ISO 45001 certificate.

OCCUPATIONAL HEALTH & SAFETY

ARA VINC carries out its activity within a society
and seeks to contribute its grain of sand to its
sustainable development. To do this, it
collaborates with various entities and NGOs in
different projects and working groups. The
projects are of a varied nature and related to
the inclusion of people and sustainable
mobility, among others.

CONTRIBUTION TO SOCIETYRETRIBUTION POLICY

ARA VINC has defined its remuneration policy in
its own agreement. Depending on the service,
functions or responsibility of the position, salary
supplements are defined.

ARA VINC collaborates with the administration
in all matters that it requires.

PUBLIC ADMINISTRATION

ARA VINC declares itself apolitical and
impartial.

POLITICAL IMPARTIALITY


